
 

JOB DESCRIPTION 

Industrial Performance Supervisor 
(Number of Positions : 1 / Location : Kénitra) 

 
 

 

Responsibilities : 
 

 Analyses results and undertakes a root causes analysis in case of discreapency and proposes 

accordingly improvement action plan to adjust tools, parameters and methods to close the gap. 

 Reviews overall industrial performance results focused on production and quality performance 

(TRO, Scrap Rate, Running Time, etc.), analyzes industrial non-performance root causes in 

cooperation with quality and production departments and contributes to the developement of 

improvement action plans (Problem solving). 

 Undertakes, following continous improvement & products industrialization projects, updates 

of products technical specifications documents, work instructions, visual aids, PFMEA and 

other revelant technical documents and datasheets impro project or indus project. 

 Undertakes process parameters verification and calibration such as debit tests, testing and 

calibration of plasticolor, verification of barrel and extrusion screw, bunching payoff 

calibration, etc. and takes accordingly adequate actions.contributes to the validation of new 

equipements or upgrades. 

 Prepares, communicates and reviews Industrial performance KPI's and proposes accordingly 

continuous improvement plans of processes, procedures and systems to meet the Department 

and the Company's objectives. 

 Develops technical specifications of production tooling & optimise the life time for production 

tools 

 

Qualifications and Experience : 
 

 Engineering degree in technical field 

 1-3 years in similar position in automotive sector  

 French and English 

 

 

 

 

 



 

 

 

 Quality standards and system regulations (ISO), Wire manufacturing processus and associated 

technologies, Process improvement techniques 

 Quality tools (Statistical Process Control, PFMEA, APQP, etc.), Continuous improvement 

techniques, Analytical and problem solving skills, Inventory management, Project 

Management, Risk Management. 

 MS Office Softwares, MES, ERP applications. 

 Behavioral competencies: Communication, Building relationships, Self development 


